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Including all learners and achieving great things. 

Halley Primary School Single Equality Scheme 2015 

(This policy was updated on 24th September 2015). 

Legal Duties 

 

We welcome our duties under the Equality Act 2010, Children and Families Act 

2014, Special Educational Needs and Disability Code of Practice:  0 to 25 Years. 

At Halley we are on the journey of becoming a Rights Respecting School. We 

incorporate the Human Rights Act 1998, the UN Convention of the Rights of the 

Child and the UN Convention on the Rights of People with Disabilities through our 

day-to-day practice and by supporting children to know and understand their 

rights. 

 

We embrace the following guidance: Reasonable Adjustments for Disabled 

Pupils (2012) from the Equality and Human Rights Commission and Supporting 

Pupils at School with Medical Conditions (2014). 

 

We welcome our duty under the Education and Inspection Act 2006 to promote 

community cohesion and see this as a key function of our school in our 

community. 

 

Definition of Discrimination 
 

The Equality Act 2010 defines four kinds of unlawful behaviour – direct discrimination; 

indirect discrimination; harassment and victimisation. At Halley, we will not: 

 

• discriminate against a pupil or prospective pupil because of their disability, 

race, sex, gender reassignment, religion or belief, or sexual orientation; 

• harass or victimise a pupil or prospective pupil. 

We will not discriminate against a person in relation to the following activities: 

• admission to our school; 

• the provision of education to pupils; 

• access to any benefit, facility or service; 

• exclusion from school; 
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• by subjecting a pupil to any other detriment. 

The Equality Act 2010 lists a number of characteristics which must not be used as 

a reason to treat some people worse than others.  These are: 

• age; 

• disability; 

• race; 

• sex; 

• pregnancy, maternity and breastfeeding; 

• gender reassignment; 

• religion or belief; 

• sexual orientation. 

The Act states that a person can experience direct discrimination because of a 

protected characteristic, even if the person does not have the characteristic 

himself/herself: 

• Discrimination because of perception takes place where someone is 

treated worse than others because they have been perceived to have a 

characteristic.   

• Discrimination because of association takes place when a person is 

treated worse than another person because they associate with a person 

with a protected characteristic. 

School Context, Ethos, Vision & Values  

Halley Primary School is a single-form entry, inner city, multicultural school. The 

majority of the pupils are of Bangladeshi origin. Other groups represented on the 

school roll include pupils of the following ethnic backgrounds: White British, White 

European, Indian, Pakistani, African, African, Caribbean, mixed White and Black 

Caribbean, and mixed White and Asian.  

At Halley we are committed to ensuring equal treatment of all our employees, 

pupils and any others involved in the school community, of both genders, all 

forms of sexual orientation, all racial backgrounds and with any form of disability 

and will ensure that males and females, people of all racial backgrounds and 

disabled people are not treated less favourably in any procedures, practices 

and service delivery. We understand that there is a major need to resist any 

negative messages of fear, hatred and ignorance and to make sure that our 

school in no way can harbour or nurture such beliefs. 
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This school is committed to treating all members of staff and visitors to the school 

equally irrespective of gender or race and will not tolerate harassment of 

disabled people with any form of impairment and will also consider pupils who 

are carers of disabled parents. We will work to support these groups actively. 

 

The Single Equality Scheme (SES) will be implemented through Halley’s 7 

Principles: 

 

Equality 

 

Treating people equally does not necessarily involve treating them all the same. 

Our policies, procedures and activities must not discriminate, but are 

differentiated, as appropriate, to take account of differences of life experience, 

outlook and background, and in the kinds of barriers and disadvantages which 

people may face, in relation to: 

 

• Disability so that reasonable adjustments are made 

• Ethnicity, so that different cultural backgrounds and experiences of 

prejudice are recognised 

• Gender, so that the different needs and experiences of girls and boys, 

women and men are recognised. 

• Sexual Orientation, so that all forms are recognised 

 

Security 

 

We strive to ensure that all children and adults who are part of the life of   

our school feel and are safe. We work hard to develop a sense of trust and 

understanding between all members of the school community. 

 

Relationships 

 

We foster positive attitudes and relationships and a shared sense of cohesion 

and belonging. We intend that our policies, procedures and activities should 

promote: 

 

• Positive attitudes towards disabled people, good relationships between 

disabled and non-disabled people, and an absence of harassment of 

disabled people. 

• Positive interaction, good relations and dialogues between groups and 

communities different from each other in terms of ethnicity, culture, 

religious affiliation, national origin or national status, and an absence of 

prejudice-related bullying and incidents. 
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• Mutual respect and good relations regardless of sexual orientation 

between boys and girls, women and men, and an absence of sexual 

harassment. 

 

Communication 

 

People affected by a policy or activity should be consulted and involved in the 

design of new policies, and in the review of existing ones. We involve  

 

• Disabled people as well as non-disabled 

• People from a range of ethnic, cultural and religious backgrounds 

• Both women and men, and girls and boys regardless of sexual orientation 

 

Time 

 

We actively make time to share, formally and informally, our thoughts in policy 

making, procedures and sharing opinions and professional judgements: 

 

• Disabled people as well as none-disabled 

• People from a range of ethnic, cultural and religious backgrounds 

• Both women and men, and girls and boys, regardless of sexual orientation 

 

Independence 

 

People are unique. They bring to school their own level of understanding and 

different styles of learning. Their interests are many and varied and extend 

beyond the school curriculum. 

 

The school as an institution and the staff hope to promote an organisation and 

classroom environment which encourages children and adults to be responsible 

and independent, even in situations when independence is difficult, whether 

they are 

 

• Disabled or non-disabled 

• People from a range of ethnic, cultural and religious backgrounds 

• Both women and men, and girls and boys, regardless of sexual orientation 

 

Achievement 

 

Everyone should be supported in achieving their full potential: physically, 

emotionally, socially, intellectually and spiritually. The schools agreed policies 

and systems for planning, assessment, teaching and learning, record keeping 

and reporting support progress and attainment. 
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We see all learners and potential learners as having equal value. 

 

• Whether or not they are disabled 

• Whatever their ethnicity, culture, religious affiliation, national origin or 

national status 

• Whichever their gender or sexual orientation 

 

Curriculum  

 

At Halley we are dedicated to improving the achievement and attainment of all 

our children.  We have adopted the International Primary Curriculum (IPC) which 

promotes personal learning and international mindfulness. The content of our 

curriculum is designed to acknowledge, promote and value diversity as well as 

prevent discrimination. The personal goals of enquiry, resilience, morality, 

communication, thoughtfulness, co-operation, respect and adaptability runs 

throughout the Units of Work. Children develop an awareness and 

understanding of the independence and interdependence between peoples 

and countries of the world which helps develop tolerance of others who are 

different from themselves. The IPC aims to ensure that gender, race and disability 

equality is addressed through the learning as it takes place, rather than as a 

separate issue.  

The school’s commitment to raising attainment through providing children with 

opportunities for visits and hands on experiences will be planned so as not to 

prevent any child taking part or exclude any child based on their gender or 

race.  Pre-visits and careful risk assessments will be carried out to collect 

information on any barriers to children participating and wherever possible any 

necessary reasonable adjustment will be made to ensure the barrier is removed.  

For example, use of social stories to prepare a child who has autism, a taxi for a 

child with a physical disability and use of digital cameras to record information 

for a child with learning or language and communication needs. 

We will ensure that all members of staff have access and opportunity to 

continued professional development around the areas of gender and race and 

in relation to children with disabilities and SEN. 

The views of children of both genders, all racial backgrounds and with disabilities 

have been and will continue to be actively sought.  This is being achieved 

through recognising the wide range of children by whom the single equality 

scheme is owned and ensuring they have an opportunity for open and honest 

contributions to the discussion, implementation and evaluation of the impact of 

the scheme.   
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We are committed to increasing parental involvement and we gather 

information on parents’ needs during the admission interview.  Arrangements for 

interpreters and translators are made as necessary. Meetings are arranged at 

times that are convenient for parents. Wherever is reasonably possible we seek 

to make arrangements for parents that take account of any disabilities.  In 

addition we will continue to work alongside other agencies, including voluntary 

and other sources to support parents and enable them to access both meetings 

and training opportunities. 

When policies are reviewed they should incorporate the principles of the SES. 

The school’s accessibility plan is in two parts and will be reviewed as part of the 

same cycle.  

Review Date: December 2017 

Senior Member of Staff Responsible: Wendy Otterburn-Hall (Head Teacher) 

Designated Members of Staff: Katherine Maciejewski (SENCo) 

Governor:  Matthew Rayner  
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